Charter School Position Statement
Alliance for Student Achievement

Feb. 25, 2010

Minnesota charter schools receive millions of public dollars for which they must be held accountable. Although charters are public schools, they are not subject to supervision by publicly elected school boards. Therefore, the state has the obligation to closely monitor charter school operations and finances. 
While some charter schools have been successful, many problems persist. The Alliance for Student Achievement believes the Minnesota Department of Education should have broad oversight powers to address these issues.

Accountability
1. The Minnesota Department of Education should have the authority to compel charters to comply with state laws, rules and regulations. 
2. The department should be authorized to impose penalties, including reduction of state aid if a charter school violates laws or fails to correct violations of law, and suspension of a charter school’s operations.
3. All public information about a charter school’s operations should be accessible to parents and Minnesota taxpayers.  

4. The state should prohibit the practice of giving away items of value, such as laptop computers, as an inducement to enroll in a charter school. 
5. Charter schools should be required to disclose to parents and prospective students whether information the school is soliciting from them could be used for marketing purposes.
Facility and funding issues

6. The state should assume special education excess costs for services to charter school students.
7. Property tax revenues should not be made available to charter schools for operating and facility costs.

8. Funding limits should be established for facilities/lease aid. 

9. No new charter schools should be allowed to open within one mile of a closed public school building for three years, unless the local school board grants approval.
10. School districts should have right of first refusal in authorizing charter schools within their boundaries.
11. Charter schools should be prohibited from creating affiliated building corporations that circumvent the state law forbidding charters to own school facilities.
12. Reimburse school districts for their full cost of transporting charter school students.

Employee Rights
13. Teachers and principals must be fully and appropriately licensed. 

14. Charter school employees should be guaranteed the right to due process.
15. Whistle-blower language should be expanded to guarantee employees job protection if they report any violations of law, rules or regulations.
